
OIG/GSA Exclusion Screening Log: Employees

Quick Links: CMS Requirements:

OIG exclusion list • First Tiers and Downstream Entities must screen applicable employees against the OIG and GSA SAM exclusion lists prior to hire, validate any potential initial list matches, and not utilize positively matched individuals for CHRISTUS Health Plan Medicare products. (CMS Medicare Ch.9/21 Compliance Program Guidelines, section § 50.6.8)

GSA SAM exclusion list • First Tiers and Downstream Entities must screen applicable employees against the OIG and GSA SAM exclusion lists monthly, validate any potential list matches, and immediately remove any positively matched individuals from the CHRISTUS Health Plan Medicare products.  (CMS Medicare Ch.9/21 Compliance Program Guidelines, section § 50.6.8)

CMS Requirements: Chapter 21 Medicare Managed Care Manual & Chapter 9 Prescription Drug Benefit Manual 50.6.8

# Name Hire Date Date Result Date Result

EXAMPLE John Doe 1/15/2020 1/14/2020 Not Excluded 1/14/2020 Not Excluded
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OIG GSA SAM

Instructions:  Screen the potential employee's name against BOTH the OIG and GSA SAM exclusion lists (links below) and record initial date of screening in the month that it occurred.  Indicate screening results. Also indicate any actions taken on positively matched individuals, as applicable. [Note CMS requirements below to which you must comply.] If hired, screen the 

employee monthly after the initial screening.  This log becomes your record of screening. Also save any research specific to potential match investigations (e.g., website screenshots, etc.).
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https://exclusions.oig.hhs.gov/
https://www.sam.gov/SAM/pages/public/searchRecords/search.jsfhttps:/www.sam.gov/SAM/pages/public/searchRecords/search.jsf
https://www.cms.gov/Regulations-and-Guidance/Guidance/Manuals/Downloads/mc86c21.pdf


H1189_PC603



• First Tiers and Downstream Entities must screen applicable employees against the OIG and GSA SAM exclusion lists prior to hire, validate any potential initial list matches, and not utilize positively matched individuals for CHRISTUS Health Plan Medicare products. (CMS Medicare Ch.9/21 Compliance Program Guidelines, section § 50.6.8)

• First Tiers and Downstream Entities must screen applicable employees against the OIG and GSA SAM exclusion lists monthly, validate any potential list matches, and immediately remove any positively matched individuals from the CHRISTUS Health Plan Medicare products.  (CMS Medicare Ch.9/21 Compliance Program Guidelines, section § 50.6.8)

CMS Requirements: Chapter 21 Medicare Managed Care Manual & Chapter 9 Prescription Drug Benefit Manual 50.6.8

Date Result Date Result Date Result Date Result Date

OIG GSA SAM OIG GSA SAM OIG

Instructions:  Screen the potential employee's name against BOTH the OIG and GSA SAM exclusion lists (links below) and record initial date of screening in the month that it occurred.  Indicate screening results. Also indicate any actions taken on positively matched individuals, as applicable. [Note CMS requirements below to which you must comply.] If hired, screen the 

employee monthly after the initial screening.  This log becomes your record of screening. Also save any research specific to potential match investigations (e.g., website screenshots, etc.).
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• First Tiers and Downstream Entities must screen applicable employees against the OIG and GSA SAM exclusion lists prior to hire, validate any potential initial list matches, and not utilize positively matched individuals for CHRISTUS Health Plan Medicare products. (CMS Medicare Ch.9/21 Compliance Program Guidelines, section § 50.6.8)

• First Tiers and Downstream Entities must screen applicable employees against the OIG and GSA SAM exclusion lists monthly, validate any potential list matches, and immediately remove any positively matched individuals from the CHRISTUS Health Plan Medicare products.  (CMS Medicare Ch.9/21 Compliance Program Guidelines, section § 50.6.8)

Result Date Result Date Result Date Result Date Result

OIG GSA SAM OIG GSA SAM OIG

Instructions:  Screen the potential employee's name against BOTH the OIG and GSA SAM exclusion lists (links below) and record initial date of screening in the month that it occurred.  Indicate screening results. Also indicate any actions taken on positively matched individuals, as applicable. [Note CMS requirements below to which you must comply.] If hired, screen the 

employee monthly after the initial screening.  This log becomes your record of screening. Also save any research specific to potential match investigations (e.g., website screenshots, etc.).
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• First Tiers and Downstream Entities must screen applicable employees against the OIG and GSA SAM exclusion lists prior to hire, validate any potential initial list matches, and not utilize positively matched individuals for CHRISTUS Health Plan Medicare products. (CMS Medicare Ch.9/21 Compliance Program Guidelines, section § 50.6.8)

• First Tiers and Downstream Entities must screen applicable employees against the OIG and GSA SAM exclusion lists monthly, validate any potential list matches, and immediately remove any positively matched individuals from the CHRISTUS Health Plan Medicare products.  (CMS Medicare Ch.9/21 Compliance Program Guidelines, section § 50.6.8)

Date Result Date Result Date Result Date Result Date

August

GSA SAM OIG GSA SAM OIG GSA SAM

Instructions:  Screen the potential employee's name against BOTH the OIG and GSA SAM exclusion lists (links below) and record initial date of screening in the month that it occurred.  Indicate screening results. Also indicate any actions taken on positively matched individuals, as applicable. [Note CMS requirements below to which you must comply.] If hired, screen the 

employee monthly after the initial screening.  This log becomes your record of screening. Also save any research specific to potential match investigations (e.g., website screenshots, etc.).

JulyJune
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Result Date Result Date Result Date Result Date Result

August September October

OIGGSA SAM OIG GSA SAM GSA SAM
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Date Result Date Result Date Result Date Result

November December

GSA SAMOIG GSA SAM OIG
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